
 
  

 

   

 

CHOICE FOR YOUTH & SEXUALITY  

VACANCY: ADVOCACY ADVISOR & PROGRAMME COORDINATOR (32 HRS) 

Deadline for applications: Sunday 16th August 2026.  

 

ABOUT CHOICE   

 

CHOICE for Youth and Sexuality is a professional youth-led organisation that advocates for the Sexual 

and Reproductive Health and Rights (SRHR) of young people globally. CHOICE’s vision is that all young 

people have the power to make decisions about their sexual, reproductive & love lives!  

We firmly believe that young people should be able to make informed and personal decisions regarding 

their sexual and reproductive health. Moreover, it is our core conviction that young people should 

participate meaningfully in decisions, policies and programmes that affect their lives, in particular related 

to their SRHR. We strengthen the capacity of young people and youth-led organisations, enabling them 

to become leaders and change-makers in their communities. 

Through our international programmes, such as When You(th) Lead (WYL), CHOICE promotes and 

supports young people’s SRHR by working with other youth-led and youth-serving international 

organisations. CHOICE has two main programmatic teams. Our International advocacy team and our 

youth leadership team. Our International Advocacy team focuses on influencing policy and decision 

making at an international level, for example by lobbying at the United Nations in New York and Geneva. 

This team also creates knowledge sharing spaces for youth advocates and supports their engagement 

at the UN level. Our Youth Leadership Team coordinates subgranting to other youth-led organisations 

as well as coordinating capacity strengthening and learning spaces on MIYP, SRHR, and organisational 

development. 

 

JOB DESCRIPTION – ABOUT THE ROLE & RESPONSIBILITIES 

This role works with both the Youth Leadership Team and International Advocacy Team at 

CHOICE and engage in two (or more) CHOICE’s programmes. 

 

Advocacy Advisor 

As an Advocacy advisor, you will be working with the International Advocacy Team. You will 

mainly be contributing to our When Youth Lead programme (WYL). This Programme aims 

to increase young people’s access to youth-friendly sexual and reproductive health and 

rights (SRHR) services and knowledge, so that all young people can fully realise and enjoy 

their SRHR and bodily autonomy. When You(th) Lead will be entirely run by young people, 

implemented from 2026-2029 by CHOICE in partnership with three other youth-led 

organisations (YLOs) based in Ethiopia, Uganda and Kenya.   

 

As an Advocacy advisor you will support the development of the WYL programme’s 

advocacy strategy co-created with our partners within the programme, and the 

implementation of that strategy. 

 

Programme Coordinator 

As a programme coordinator, you will be working within our Youth Leadership Team. You 

will be responsible for implementing, overseeing and monitoring the implementation of 

CHOICE’s programmes. The programme portfolio can vary with programme cycles. At the 

start of this role, you will lead CHOICE's engagement in the EmpowerED programme, 

funded by UNFPA, by setting up a Youth Advisory Group. You will also support our SRHR 



 
  

 

   

 

Next Alliance programme, funded by the Dutch Ministry of Foreign Affairs, by helping to 

mainstream meaningful and inclusive youth participation (MIYP). 

 

Once again, the programme portfolio of the selected candidate may change over time.  

 

Essential Responsibilities 

Programme Coordination (approx. 35%) 
Coordinate the implementation of CHOICE’s activities within the EmpowerED programme 

(funded by UNFPA). This includes establishing and supporting a Youth Advisory Board within the 

programme. 

 Develop the Terms of References and Code of Conduct for the recruitment of youth 

advisory members 

 Create a training and mentorship trajectory for the youth advisory members 

 Develop a workplan for the youth advisory board 

 Execute coordination and administration related to the youth advisory board.  

For the newly approved 'SRHR Next Alliance’ programme, this position will provide support 

by helping to mainstream meaningful and inclusive youth participation (MIYP). 

 

Advocacy advisor (approx. 65%) 

 Support the development and coordination of the programme's advocacy strategy. 

 Coordinate advocacy activities across partner organisations.  

 Ensure advocacy efforts remain aligned with programme objectives.  

 Facilitate collaboration and knowledge exchange between partners on advocacy.  

 Represent CHOICE in relevant advocacy working groups, external meetings and 

conferences. 

 

Please note: This is a hybrid role combining advocacy advisor and programme 

coordination. During the first months, the advocacy responsibilities will focus on providing 

cover due to illness leave. From January 2027 onwards, we anticipate these advocacy 

responsibilities will gradually decrease, with the role evolving to focus primarily on 

programme coordination. The advocacy experience gained during the initial phase will 

remain an important asset throughout the role.  

  

The programme coordination portfolio will also evolve over time. The role will initially focus 

on one to two programmes, with opportunities to transition between programmes over 

time as organisational needs evolve. Applicants should therefore expect a dynamic role 

that offers the opportunity to work across a changing portfolio of programmes while 

building expertise in both coordination and advocacy within a youth-led organisation. 

 

Shared Responsibilities 

Staff work together in many areas of CHOICE. The following responsibilities are shared 

among all CHOICE staff: 

 Contribute to CHOICE’s annual and strategic plans 

 Support the improvement and actualization of CHOICE’s organisational policies and 

procedures by contributing to organisational discussions around them and reviewing 

policies 

 Participate in recruiting and selecting new staff members by joining Solicitation 

Committees as needed 

 Support the Resource Mobilization Coordinator to develop proposals for funding 



 
  

 

   

 

 

Optional Responsibilities 

As CHOICE aims to build learning and development into all positions and ensure staff can 

grow in their areas of interest, the following are optional responsibilities that may be taken 

up by persons in this position, in consultation with the position’s direct manager and if time 

allows: 

 Lead, contribute to and participate in internal working groups on SRHR, MIYP and 

organisational matters 

 Support internal capacity development of colleagues  

 Build new partnerships within the sector outside of current programmes 

  

 
SKILLS AND COMPETENCIES 

 

Required competencies/skills (must have) 

 Support CHOICE’s mission, vision, and values 

 You are comfortable keeping track of different activities and timelines without losing 

sight of the bigger picture; 

 Fluent in English. 

 Problem solving skills 

 Planning and organisational skills 

 Communication skills 

 Networking skills 

 Intercultural communication skills 

 Passionate about advocacy and working with young people 

 

Preferred competencies/skills (nice to have) 

 Ability to speak a relevant language at a professional level, including Dutch, French, 

Spanish and Arabic 

 Knowledge of effective influencing 

 Stress resilience 

 Taking initiative 

 Analytical skills 

 Creativity 

 Flexibility/able to make ad hoc decisions or changes 

 

 
KNOWLEDGE AND EXPERIENCE 

 

Required knowledge and experience (must have) 

 Bachelor’s (University) or Master's degree in a relevant field AND/OR at least 2 

years of relevant experience (including voluntary work, internships, and/or paid 

work) 

 Experience and/or knowledge of international advocacy.  

 Experience and/or knowledge of the UN system, and experience working across its 

various processes and mechanisms, and connecting international advocacy with 

regional and national advocacy 

 Strong interest and/or knowledge of programme coordination. 

 

Preferred knowledge and experience (nice to have) 

 You have experience setting up youth advisory platforms or mechanisms in 

programmes or organisations 

 You have experience conducting advocacy at the UN and/or EU level 

 Experience developing advocacy strategies from a participatory approach. 

 Extensive knowledge of MS Office and preferably also of online facilitation methods 

 Experienced with providing (online) trainings to young people 

 Knowledge of Sexual and Reproductive Health and Rights (SRHR) 



 
  

 

   

 

 Knowledge of the international development sector 

 Knowledge of Meaningful Youth and Inclusive Participation (MIYP) 

 Knowledge of current political trends and other issues relevant to the development 

sector  

 Experience working with (young) people from diverse backgrounds 

Other 

 Able to occasionally work outside of regular office hours  

 Able to occasionally travel abroad for work 

   

WHAT DO WE OFFER?   
 

 A fantastic team!  

 A contract for one year, subject to renewal. This position will be 32 hours.   

 A monthly gross salary between 3.461 and 3.676 gross on a basis of a 36-hour workweek, 

depending on relevant (professional) work experience.  

 Travel allowance based on train transport (2nd class) OR a work from home 

allowance, depending on the public health situation.  

 A challenging work environment in an inspiring office on the Amsterdam Canals (10 

min walking distance to the Central Station). 

 Work laptop.   

  

The preferred starting date for this position is mid September 2026/beginning October 2026. 

  

We aim to recruit the person who is most suited to the job and welcome applications from 

young people of all backgrounds – people of all genders, sexual orientations, 

nationalities, religions and beliefs.   

  

In line with CHOICE’s commitment to Meaningful Youth Participation, we especially 

encourage young candidates under the age of 28 to apply. Furthermore, we encourage 

applications from men and non – binary people, people of color, and candidates with a 

disability, as they remain underrepresented in the field.  

  

Responses   

Note: Only applicants in possession of a valid work permit for The Netherlands 

(or eligible for a sponsorship within reduced salary criterion) will be 

considered. CHOICE will not assist with any expenses associated with relocation 

to the Netherlands. 

  

Please send your application letter and CV to  vacancies@choiceforyouth.org with the 

subject ‘Advocacy Advisor & Programme Coordinator’ before Sunday 16th August 

2026. The first round of interviews will take place on the week of 17th August 2026 or 23rd 

August 2026. There will also be a second round of interviews the week after. 

 

In your application letter, please reflect on the following questions:  

 What is your motivation to apply? Why would you like to work for CHOICE, in this 

particular position. 

 What are your skills and how do they match the vacancy?  

 How does your prior (work) experience contribute to this position?  

mailto:vacancies@choiceforyouth.org


 
  

 

   

 

  

As part of the pre-employment screening process, the selected candidate will be required 

to provide a certificate of conduct (VOG), and two recent references. These references will 

only be contacted with the candidate’s prior consent, and only after the candidate has been 

selected for the second interview round. 

 

For more information you can visit our website www.choiceforyouth.org or contact our 

team via info@choiceforyouth.org  

  

http://www.choiceforyouth.org/
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